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Welcome from Margery Naylor, 
the Regional Commissioner  
 
Well done to our young members who achieved these top awards! 

South East Region continues to be in good heart. And we are immensely 
proud of all the young members that have achieved the Top Awards. So, we 
want to start our Annual Report with a list of them.  

The Queen’s Scout Award 

This is the highest Award for members of 
Explorer Scouts and Scout Network is the 
Queen’s Scout Award.  It requires extremely 
high standards of self-discipline, leadership and achievement in activities, 
interests, and community service. It helps build confidence for the individual 
while they are having fun. Although available only to young people in Scouts 
and Explorers, preparation towards attaining the Award begins whenever 
young people join the Movement. 

 

•  Cameron Harpur – Braid District  
 
• Fraser Liddle – Pentland District (right) 
 
• Euan Thomson – Braid District (left) 
 
• Sarah Yeoman - Braid District 

 
 
 
 

 
 

Duke of Edinburgh’s Gold Award 
 
This Award (DofE) is a voluntary, non-
competitive programme of activities for 
anyone aged 14-24. There are three levels - 
Bronze, Silver, and Gold award. Young people 
create their own DofE programme by choosing 
volunteering, physical and skills activities, and 
an expedition. This award links directly to the 
Chief Scout’s Platinum, Diamond and Queen’s 
Scout Awards. 
 

• Cameron Harpur – Braid District 
• Fraser McAdam – Craigalmond District (right) 
• Murray Mackenzie – Pentland District 
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Top Awards that can be achieved by all young members  

We are always delighted to see and recognise our Top Awards achievers. And whilst the QSA and DofE Gold 
are at the pinnacle of these, there are many Top Awards which our young members can achieve throughout 
their time in Scouting, all the way from Beavers to Network.  

In fact, 935 of our young members received one of these awards this year, so well done to each and every 
one of them! 

 

Chief Scout’s Awards and other Awards 

 

     

Bronze for Beavers, Silver for Cubs, Gold for Scouts, Platinum for Explorers, and Diamond for Explorers and 
Network members 

 

 

     Explorer Belt             Scouts of the World Award        Duke of Edinburgh’s          Queen’s Scout Award 
                                                                                                        Gold Award 
 

 

We want to support more of our young people achieve their Top Awards and we are launching a new 
initiative this year to do this. There are many areas to be progressed, including the following: 

• More support for leaders to facilitate and run programme events to count towards the awards 
• Improve communications and reporting about how to achieve the Top Awards 
• Lots of ideas and tools for young people to start and progress their awards 
• Lockdown permitting, a Top Awards event will be planned in early 2021.  

 

We hope to be able to report progress on this next year but if anyone wants to know more,  please contact 
me at simon.cocker@sesscouts.org.uk 

Simon Cocker 
Deputy Regional Commissioner, Programme 
  

mailto:simon.cocker@sesscouts.org.uk
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2. The Regional Commissioner’s report    
                                   
Introduction: Scouting continued to go from strength to strength from March 2019 to April 2020, though 
matters have changed since then with the impact of coronavirus, but that will be covered in the Annual 
Report for 2020-21.  
 
I would like to start this report by recording my thanks to all of you who have made such a positive 
contribution to supporting the work of the Region, Districts, and all our Groups, Sections, Units and 
Networks. 
 
This report reflects the activity within the Region in 2019-20, and it has indeed been a busy period. All 
Districts have been active over the past year with many fun-filled days and evenings, nights away, hikes and 
other exciting activities, both indoors and outdoors. Many young people have been abroad over the summer 
and even more have camped in the UK.  
 
Our Regional Strategy 2018-23 has 3 pillars, in line with the National Strategy 2018-23, and one extra pillar: 
 

• People: a focus on recruiting, supporting, and training more leaders 
 

• Programme: a focus of providing opportunities for fun and adventure for young people 
 

• Perception: a focus on undertaking more community activities and improving how the public 
perceive Scouting 

 
• Performance: Underpinning these pillars is our attention to improving performance, support, and 

good governance 
 
Our activities and achievements: Our leaders and volunteers have been providing fantastic opportunities for 
our young people throughout the year. It has been a year of highs and challenges. The highs are what we all 
remember – the evenings by the campfires, the midnight feasts and the first mountain we climbed! You can 
read all about them in this report. 

At the Regional level we made three significant appointments: 
Bruce Macdonald (right), added Regional Treasurer to all his 
other roles and has made great steps in sorting out our finances. 
Mike Treanor, a successful Scout leader, joined us in June 2019 
as our Scouting Support Officer. He has focused on supporting 
the Districts to recruit, train and retain new leaders, as well as 
supporting our Regional Communications Group and providing 
virtual Programme activity support during Covid-19. And Simon 
Cocker took up the role of Deputy Regional Commissioner for 
Programme and outdoor activities, later in 2019 – a great 
addition to our Regional Leadership Team! 

Districts: All our seven Districts have continued to provide 
exciting opportunities for our young people. During 2019-20, our 
District Commissioners, Douglas Allan, Mark Hesketh, Rob 
Whitelaw, Keith Bryce, Judith Wood, Hilary Cartwright, and Martin Browne followed by Richard Fairbairn 
continued, with the help of their District Leadership Teams, to support and enable Scouting to take place for 
so many young people and adults. Their photos are on the last page of this report. 
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This year we have the same focus in our Annual Report as last year – the four pillars, based on our 
Regional Strategy 2018-23. But we are thinking ahead as well, so we are using a roadmap instead of pillars 
in this report. Our thanks to Graeme Luke, Head of Scouting Operations and Depute Chief Executive, 
Scouts Scotland, (who was a leader in our Region) for the roadmap diagram. 

 

1. People 
 

 

  

 
 
 
 
 
 
 
 

 
 
Focusing on recruiting, supporting, and training more leaders 
 
Here is what we said we would try to do: 
 
Key Aims 
 
1. Grow our volunteer adult membership  

 
2. Strengthen our leadership and management with more training. The major challenge we still face is that 

we need more adult volunteers (both uniformed and non-uniformed) to be part of our fantastic team so 
that all young people can fulfil their Scouting dreams. We still 
have over 1,000 young people on our waiting lists.  

 
Progress  

• Adult leader volunteer numbers up 7% on 2019  
• Young Leaders numbers now 335, up 6% on 2019   
• Explorer numbers have increased by 75, up 11%, with 3 

new Units  
• The Safeguarding Team ran 12 courses in 2019-2020, with 

220 leaders attending the courses.  
• We have a fantastic compliance rate - 96% of our leaders 

having done their safeguarding training 
• And 82% of our leaders have done the safety training - but 

we can and will do better 
• Our Executive Committees: 75% have a Chair, 99% have a 

Treasurer and 75% have a Secretary. 
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2. Programme 

 

 
 
 
 
 
 
 
 
 
 
 
 

 
Focusing on providing opportunities for fun and adventure for young people.  
 
Here is what we said we would try to do: 
 
Key Aims 

1. Support leaders to provide excellent programmes 

2. Develop our two Regional centres so that they provide excellent opportunities 

3. Provide more and easier to access training opportunities for adults 

4. Improve the way we communicate with everyone in the Region, Districts, and sections. 

Progress  

• We have 116 leaders who hold 229 
Adventurous Activity permits for exciting 
activities such as hill-walking in more 
remote terrain, power-boating, archery, 
and climbing/abseiling  

• We have 331 Nights Away permit holders 
in the Region 

• 36 young people and 4 leaders from the 
Region attended the World Scout 
Jamboree in North America 

• Bonaly Scout Centre had an increase of 
3,000 more people staying overnight or on 
participation days 

• Longcraig Scout Centre provided water 
sports to about 1,400 young people across 
the Region this year. 
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3. Perception 

 

 
 
 
 
 
 
 
 
 
 
 

 
Focusing on undertaking more community activities and improving how the public perceive Scouting. 

  
Here is what we said we would try to do: 

 
Key Aims 

1. Community Impact: Encourage every section to carry out one activity within its community every 
year for the benefit of the community  
 

2. Communications strategy: Improve public perception by recording what sections are doing, make 
this public knowledge and inform our leaders, so that they can develop the activities of their sections  
 

3. Increase diversity and inclusion – more girls and more young people from different backgrounds 
 

4. Ensure the Scouting awards system is used more fully to recognise the work of our leaders and 
supporters. 

Progress  

• Many individual acts of kindness were carried out 
across the Region – Libby made 100 cakes for older 
people in a care home during Covid-19 (right)  

• 106 Scouting awards were presented to adult 
volunteers across the Region  

• Edinburgh Gang Show celebrated its 60th Show with 
over 5,500 people attending 

• Total number of Black, Asian, and Minority Ethnic young 
people represent 4.2% of our youth membership  

• The number of females in our young people sections 
has increased by 118 and they now represent 15.8% of 
the total (compared to 14% in 2019) 

• We have run a successful programme of attendance at 
University and recruitment fairs and undertaken a 
recruitment campaign in East Lothian, resulting in a 
number of new leaders. 
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4. Performance, Support and Governance  

  
 

 

 

 

 

 

 

 

The fourth area in our Regional Strategy underpins all our work. 

Here is what we said we would try to do: 
 
Key Aims   

1. Improve governance, support and performance which creates seamless support for operations 

2. Create a Regional staffing structure which supports leaders in their role.  

Progress  

• A 5-year business plan for 
Longcraig Scout Centre 
has been agreed, including 
improvements to the 
toilets and showers 

• Mike Treanor, Scouting 
Support Officer, started 
work in July 2019 

• Bruce Macdonald was 
appointed as Regional 
Manager for the 
Adventurous Activity 
Permits Scheme 

• Regional Communications 
Group set up to co-
ordinate Regional 
Commissioner’s messages, 
Regional Newsletters, 
social media, and our 
website development.                                                                                                        

Campfire at Bonaly Scout Centre  
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3. The Regional Chair’s report  
 

The year to March 2020 has been another productive year for South East Scotland Region. The Regional 
Executive Committee members – who comprise our Trustees – have met regularly to ensure that there is 
appropriate governance and support for the Game of Scouting across the Region. In order to ensure the 
necessary oversight of the Region, we operate five sub-committees of the Regional Executive Committee 
(REC), in addition to the Regional Appointments Advisory Committee, and the Regional Chair’s 
Committee. The sub-committees are:  
 

• Finance – chaired by Malcolm Cutt  
• People – chaired by Andrew Penker 
• Risk – chaired initially by Graeme Robertson and latterly by Martin Elliot  
• Estates and Facilities – chaired by Steve Gamble  
• Infrastructure – chaired by Mark Hesketh  

 
This past year we have seen the benefits from the appointment of a Scouting Support Officer. I would 
like to thank Mike Treanor for all he has done to support our Districts and Groups in areas such as leader 
recruitment and retention. We also welcomed a new Centre Manager at Bonaly Scout Centre this year, 
Mark Campbell, who has been involved in bringing to life aspects of the 5-year business plan that was 
published last year. A one-year on review of that plan is currently underway and now has greater 
significance given the impact of the coronavirus pandemic. A business plan has also now been developed 
for Longcraig Scout Centre, which includes a provision for some much-needed investment to bring the 
toilets and shower facilities up to an acceptable standard.  
 
The sub-committee structure operates well and allows time for Trustees to consider matters in depth. 
I’m delighted that the People sub-committee has been re-established this past year and that we have a 
very able HR professional, Andrew Penker, as chair of this important sub-committee. The sub-
committees also have members who are not Trustees, but whose role is to provide valuable professional 
knowledge and we are indebted to their contribution. It is important to state that the role of the sub-
committees is governed by our Byelaws, supported by further REC decisions and ultimately all decision 
making remains vested with the Trustees.  
 
This past year we were also able to connect with office bearers from all our District Executive 
Committees at a very successful workshop to provide essential information and guidance, as well as 

facilitate the provision of mutual support for one another.   
 
The Regional Strategy 2018-23 is pivotal in how we approach our remit as 
an Executive Committee and through our normal review process, the REC 
members will strive to ensure they are best placed to help shape and 
support the delivery of this.  
 
I would like to take this opportunity to thank all the Trustees and other 
individuals who have given generously of their time to support the work 
of the Regional Executive Committee during the year.  
 
 
John Cannon 
Regional Chair 
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4. Fun and adventure for young people 

World Scout Jamboree  

Last summer the Region was represented at the 24th World Scout Jamboree in North America by a unit of 
four leaders and 36 young people selected from across the Region. The trip provided the experience of a 
lifetime to these young people following attendance at a selection event held at Bonaly in October 2017. 
 
Following 18 months of fundraising and training, the unit, led by Unit Leader, Alan Gibson, and Assistant Unit 
Leaders, Mark Petrie, Rhona Robb, and Gillian Swarbrigg, headed off to North America from 19 July – 9 
August 2019. 
 
The World Scout Jamboree was held at the Summit Bechtel Reserve in West Virginia for ten days, and 
activities included (to name a few): culture ceremonies, religious zones, environmental zones, science zones 
(e.g. robotics, electronics, engineering) and outdoor activity zones (e.g. rock climbing, zip line, BMXing, 
skating, archery, shooting, fishing, kayaking and white water rafting). The majority of activities were self-
programmed, meaning the young people were free to do each activity any day they wished. 
 
Although the high-adrenaline activities on offer were vast, it should be of no surprise to anybody who has 
attended a jamboree, or similar experience, to hear that the young people were often so engaged with the 
people and cultures surrounding us on site, that their preference was to take part in more sedate activities, 
while taking time to get to know their new friends. 
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The trip also included one day in New York, three days in Washington DC, and a final three days of Hosted 
Hospitality (HoHo) in Vancouver, Canada. The travelling involved was exhausting for all, but there can be no 
doubt that this was the experience of a lifetime. 
 

 
 

 
 
Alan Gibson 
Unit 91 Leader, World Scout Jamboree 
 
Community impact 

 
Throughout the year groups and individuals have helped others. 
This photo (left) shows a group of Scouts and Explorers clearing 
grounds as part of their programme of activities.  
 
Many other 
activities have been 
undertaken, e.g. 30 
Explorers and 
Scouts chopped 
down, pulled up and 
burned invasive 
Salmonberry from 
Corstorphine Hill 
(right).   
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Scout Network   
 
The Scout Network is the programme section for young people aged 18-24. All 
members in this age range are automatically members of the Network, even if 
they have another role in Scouting. For many individuals it is a chance to 
continue their development as a young person, gain their top awards, and to 
engage in fun activities with other like-minded people. 

The Networks across the Region have had a busy year, both at home as well as 
more widely. There have been regular ongoing activities in Braid and Pentland 
Districts, with new Networks being formed in the Borders, Edinburgh North 
East and most recently, Midlothian. There has been an increased focus on work 
for the top awards, with 3 new Queen’s Scout recipients in the section, and significantly more working 
towards not only QSA, but also Duke of Edinburgh’s Award and Scouts of the World Award challenges. 

Regular activities have included a BBQ, quiz 
nights, trampolining, sharing meals, a board 
games café, and shared events with Explorer 
Units. We have members who regularly join 
others across Scotland to engage in water sports 
and hill walking, as well as Scottish events such 
as the Network Burns Supper and Outdoors 
2020 at Lochgoilhead.  

There has also been plenty of camping with the 
Network Gathering in the Lake District a 
favourite, as well as local events closer to home. 
The start of lockdown meant that activities 
moved online, but a variety of meetings have 
continued to take place. 

We also had Network members who went on the development expedition to Madagascar in the summer, 
undertaking a series of projects for the local community and having an amazing international experience. 
Others attended the World Scout Jamboree in 
North America where they undertook a variety of 
roles alongside making new friends from around 
the world. 

At the end of this financial year I was appointed 
to the role of Assistant Regional Commissioner 
for the Scout Network section. The remit 
includes supporting existing and new Networks 
to grow, ensuring support is available to anyone 
undertaking top awards, and working to promote 
the section so that it is more widely known 
within the Region. 

Laura Gilman 
Assistant Regional Commissioner, Scout Network 
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Edinburgh Gang Show 

The 60th Edinburgh Gang Show, at the King’s Theatre in November 2019, continued the ever-popular format 
of large-scale musical items, comedy, and dance routines to create a highly professional production. 

Two casts of 60 Brownies and 30 Cub Scouts made up the Junior Gang with their performances of West End 
musical theatre hit songs. The Main Gang comprised 110 Scouts, Guides, Explorer Scouts, Rangers, Scout 
Network members and leaders and they performed throughout the whole show. Over 100 leaders and adult 
volunteers worked for many weeks behind the scenes in teams comprising Production, Staging, Wardrobe, 
Admin, Marketing and Tuck Shop to bring the show together.  

Approximately 5,500 people attended, and the show was highly acclaimed by the local press, theatre 
management, the Lord Provost of the City of Edinburgh, members of other Gang Shows, the general public 
as well as colleagues from Scouts and Girlguiding. Tim Kidd, UK Chief Commissioner, and Andrew Sharkey, 
Chief Commissioner for Scotland, attended and gave inspiring congratulatory speeches to the Gang after the 
Saturday evening performance. A commemorative woggle was produced and a certificate of participation 
was presented to everybody involved in the 60th show. 

Due to the coronavirus (Covid-19) pandemic, unfortunately the Edinburgh Gang Show 2020 has been 
cancelled. A virtual performance will take place in November to keep the Gang Show spirit alive and to bring 
the experience online. 

Scott Walker  
Gang Show Active Support Unit 
 

 

Two out of the many stars of the 2019 Gang Show 
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The Royal Edinburgh Military Tattoo 
 
 A kaleidoscope of colour and a kaleidoscope of people! 
The 2019 Royal Edinburgh Military Tattoo took its 
inspiration from a kaleidoscope, providing a musical and 
cultural showcase from China, France, Germany, New 
Zealand, Nigeria, and Trinidad & Tobago, as well as the 
UK.  
 
During all of August 2019 our team of 52 leaders and 
Explorers from our Region (and beyond) met performers 
and visitors alike at this unique event. Selling programme 
and souvenirs to the nightly audience of 8,800 people in 
all types of Scottish weather. Keep your eyes peeled over 
the next six months to see what use the funding received 
from the Tattoo has been put to for the benefit of the 
young people in the Region. A special Tattoo event was 
due in 2020 as this would have been the 70th year of the 
Tattoo. Regretfully, as with all events affected by the 
impact of coronavirus, the 2020 Tattoo was cancelled. 
We hope for Scouting to continue to be part of the 2021 
Tattoo as it has been every year since 1950. 
 
Sue Liddle 
Regional Active Support Unit Member and  
Assistant Scout Leader 
 
Explorers, Duke of Edinburgh’s Award and Young Leaders 

Explorer Scouting has continued to develop well, and a number of new Units have been set up.  At least two 
of them are using DofE as a focus for programme activities and this is a growing trend.  We have been 
working to build support for expeditions by encouraging the creation of teams of leaders within Districts and 
by facilitating joint expeditions.  Explorers do some fantastic activities, supported by their leaders.  
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The Region also provides training and support for 
leaders of all sections working for permits for 
Adventurous Activities and Nights Away, which are 
essential for expeditions but which also enable leaders 
to offer a much richer programme of outdoor 
Scouting.  Guidance is being provided on the 
increasingly complex procedures required.   It is 
encouraging to note that two different groups 
involving three Districts are planning expeditions using 
canoes, and in future we may be able to add cycling. 
Hiking is not the only way to get about the country!  
We are also encouraging the recruitment and training 
of local DofE supporters to help motivate individual 
candidates and record their activities.  
 
There is a great appetite for international Scouting among Explorers.  World Scout Jamboree 2019 gave 
many young people from the Region a chance to take part in this top-level Scouting experience, and 
throughout the year a lot of work went into preparing for Blair Atholl Jamborette and the revived European 
Scout Jamboree.  Sadly, Blair Atholl had to be cancelled, but ESJ 2020 is now ESJ 2021 and Explorers continue 
to look forward to this and other international ventures. 
 
A key part of Explorer Scouting is the Young Leaders' Scheme: it is a hugely positive experience for our 
ESYLs; and they are the next generation of adult leaders.  As with DofE, building District teams is the best 
way to train and support them, and cooperation is essential.  The Region set up a scheme to support the 
delivery of Module K (First Aid) using a specialist youth provider, and this has been a great success.  We have 
identified a need to support the Groups where the ESYLs operate in order to ensure that they are used to 
their full potential.  This programme was due to start with the GSL Day and will now be run when possible.   
 
The core programme is, of course, provided by leaders working week by week in their own Units to meet the 
specific needs of their young people, and they do a wonderful job - which is why the Explorers keep coming 
back.  Explorers also like to meet people from outside their Unit and there have been some excellent 
examples of District activities such as the Pentland Treasure Hunt round the New Town.  There was also the 
inspirational talk delivered by two of the Scouting Ambassadors, Phoebe and Dwayne.  
 

It is clear that in order to offer the best possible experience we 
must adopt an integrated approach to delivering the Explorer 
programme - one that brings together outdoor activities, Top 
Awards, the Young Leaders' Scheme, international Scouting, 
and everything else.  No individual leader or Unit can cover all 
these areas, so building teams and cooperation are 
fundamental to providing the adult support required.  A project 
is under way, in conjunction with Network, to target the older 
Explorers with a view to retaining more of them in Scouting, 
and this links to the work on developing Top Awards.  
 
Many thanks are due to all the leaders and helpers from all 

sections who contribute so much to the multi-faceted world of Explorer Scouting. 
 
John Buchanan 
Assistant Regional Commissioner, Explorers 
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Longcraig Scout Centre 

The year of 2019 was the year of birthday cakes for Longcraig, with the 
aim of having one cake per month at various celebrations to mark its 
coming of 50 years of age.  

Each District was offered the chance to have a weekend of water 
activities provided for them by the Longcraig volunteers. The Borders 
event involved moving Longcraig to St Mary’s Loch for the weekend, 
with a core team staying over and being very well catered for by the 
Borders leadership team.  It was a great success despite the weather. 

Over the course of these special events it was noted that around 50% of those attending had never used 
Longcraig before. Midlothian’s weekend was held over to 2020 (2021 now!) due to inclement weather. 

Our rededication event was held in September with many invited guests and a cake of course! We also had 
the great pleasure 
of being able to 
announce that Lady 
Rosebery had 
agreed to become 
Honorary President 
of Longcraig. (left) 

 

The celebrations were brought to a close in October with an ASU curry night, followed 
by a professionally provided firework display, which was attended by around 150 
parents and young people. Our anniversary book (right), which shows the development 
of Longcraig over the fifty years was handed out to all groups and visitors throughout 
the year and there are a few copies left if anyone would like one. 

2020 was looking to be another good year; however, the closure of Scouting in March 
led to the tough call in June for the centre to remain closed for the year. However, we 
will be back in 2021 with hopefully a refurbished toilet and shower block. 

Malcolm Leckie 
Active Support Unit Manager, Longcraig Scout Centre 
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Blair Atholl Jamborette 

2020 saw a range of changes by South East Scotland 
to the management of the Blair Atholl contingent. For 
the first time, the new Blair Atholl Regional Support 
Team ran a Region-wide selection event, held at 
Bonaly in September 2019, ultimately selecting 60 
Explorers to attend from 6 of the Districts.  
 
A training program was put in place, with a training 
weekend for Patrol and Assistant Patrol Leaders 
taking place successfully in January. This was well 
received and left us with real optimism about the 
strength and skills of the young people selected for 
Blair Atholl. Two more training camps for all 
participants were planned for March and June, 
focusing on the key patrol camping skills critical for 
Blair’s style of camping.  
 
Unfortunately, the coronavirus pandemic resulted in the cancellation of the Jamborette. A virtual camp 
event, Blair Everywhere, was held on what should have been the middle weekend of the camp, with 
international and Scottish participants taking part. 
 
I would like to pass on my heartfelt thanks to the Blair Atholl Regional Support Team members who put huge 
amounts of work into the selection event and planned training camps. We hope that we can carry the work 
put into the planning for this year’s event into our planning for 2022. In particular we will be facing the 
challenge of, for the first time in decades, having a wholly new contingent with no second-time participants.  
 
Donald Mackay 
Regional Blair Atholl Jamborette Coordinator 
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Bonaly Scout Centre  

Bonaly has hosted many Regional events over the year and the “Exclusive 
Use” package for Scouting large events has been introduced. This proved 
extremely popular with the Pentland Brass Monkey camp in February. A 
number of new activities were planned and these will hopefully be available 
for 2020-21. 

The staff and I have worked to implement the Bonaly Business Plan for 
continuing and new developments. Income and usage have both increased 
for 2019-20 compared to 2018-19. We have achieved an income increase of 
£12,000; and a total usage increase of 3,000 bed nights or participation days, with greatest increase being 
Region use, up by 2,000. Advance bookings were steadily increasing, with the largest growth area being 
instructor-led activities. They were up by 66% for 2020-21. 

New toilets and a utility area have been built in the Baronial Hall. The McCallum Centre has been renovated 
to include a conference room and kitchen and meeting area. A substantial amount of tree safety work has 
been carried out and hundreds of new trees planted. 

An independent review is being carried out because 
of the ongoing substantial loss made in the running 
costs of Bonaly in 2019-20. This may mean significant 
changes in the way that Bonaly offers services in the 
future.  

However, there will be continued development of 
Bonaly facilities, customer service, activities, and a 
weekend service team to complement the Active 
Support Unit. And most important of all, there will be 
a focus on traditional Scouting skills and activities to 
be delivered by leaders and volunteers next year. 

                                                                                                     First the Explorers cleaned the Roman Bath at Bonaly then… 

Mark Campbell 
Bonaly Scout Centre Manager 

https://www.facebook.com/1676823422552224/photos/a.1704881856413047/2779030255664863/?type=3&eid=ARAiOD6mKkXRuw5SYyZ_3Ze6LwgGGkGAXPxtmcqgSxMUnR-khRXGladuc91GSnJiYr_jT8ohqV_Kq2ya&__xts__%5B0%5D=68.ARAheoNnqCNv8RsPwtRTSHnfQJmfad-ViHWi3rXlzOQ9K0pNlWppSGDRZJZWm3FdN0QvyJ3KsiRZN3fsScesyD7EvDSkh-CuaQVbXqxrLxNdDCtMDAfixp62N7rQ__mImFLncANmvrvijkeDmRGVLGadgMCQS7sqQC-_ullnutCQ6g4BIvKQo_koC6l2z9DpAX_j23Cq8WbivV-8VL9pMyAwV7mWWnruayu0Rulb5SvwfUvl7MGfCHhwr0Vg9b9TF43UaqHDyFdPH9BWy32gkN10RnkFQY6NVwLX5G21_wN2luYuVDGnVilv_g--Er0PuI2upVNEB-hjHCiRxGrHXhuPVMR17GYK7XdwBLz67yDoScXuFH161EsGy1zvpFKBwOClb3bTDIZxWAodPuM_RVSHB-kSc7_bPT1l6pkRqPn0lDTYEUf0BktoFP4txfSfNLiwftwqA20PAXVzjIu02TM8WZ2Gsw0HKLmYjsly2NPvwW-hJUf2MAGoRQ&__tn__=EEHH-R
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South East Scotland Virtual Camps 

#SESSleepOut April 2020 

Over the period 10th to the 18th April, over 800 young people and leaders/parents across the Region joined in 
the SESSleepOut. The young people recorded over 
2,000 nights away, either camping out in their garden 
or indoors in a den. They undertook a series of 
challenges over the period including the necker flip 
challenge, designing a virtual badge, singing their 
favourite camp song and relating what their favourite 
camp experience had been to date.  The event 
culminated in the Big Last Night SleepOut on the 
Saturday night when participants across the whole 
Region Slept Out. 

 
 

 

 

 

 

 

 
 
#SESLongestDay SleepOut June 2020 

Saturday 20th June was the Longest Day of the year so 
we wanted to ensure our young people and 
adults/leaders got the opportunity to take advantage 
of the 17 hours, 36 minutes, and 34 seconds of 
daylight with a series of challenges and activities to 
undertake during daylight hours followed by a “virtual 
camp”. 
The challenges, all with a “sun” or “longest” theme 
included building the longest bridge using a cereal box, 
blowing out a candle from the longest distance, 

painting summer solstice stones, and building a model 
solar system. We had a family quiz and a virtual 
campfire to round off the day before over 1,200 young 
people and leaders/parents Slept Out. The next 
morning, we had a brilliant Scouts Own, presented by 5 
Explorers, and based on the 5 Scout Values. A perfect 
way to end an event which saw nearly 1,000 nights 
away registered by our young people across the Region. 

Mike Treanor, Scouting Support Officer 
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5. Regional support for leaders and young people  
 
Adult Training  
 
In the period from 1st April 2019 to 31st March 2020 we have run a number 
of courses for leaders working towards their Wood Badge.   The training 
team have been made very welcome by the staff and volunteers at Bonaly, 
and we’re also grateful to many Scout groups for the use of their premises 
elsewhere in the Region.   

In response to feedback from some leaders that they prefer to keep 
weekends free for family time and from others who prefer to spend a full 
day training to cover more modules in a shorter time, we’ve run individual 
modules during evening sessions and also 2 or 3 modules during on Saturdays or Sundays.   The highlight of 
the year was the Training Weekend in March 2020 at Bonaly where we ran almost all modules over a single 
weekend, plus some extra sessions that had been requested.  For those able to spend 2 days, it was a big 
investment of time, but allowed significant progress towards their Wood Badge.  Around 60 leaders came for 

a total of 225 sessions. 

First Aid training has been extremely popular 
as we all need to keep our qualification up to 
date.  Several sessions were run in 2019 and at 
the start of 2020.  We had booked one full 
course a month for the year, plus refreshers 
every alternate month, but recent events 
stopped these from being run.  Plans are being 
made to organise catch-up sessions when face 
to face Scouting is permitted again.  

In November several of the training team 
attended a conference run by Scottish 
Headquarters where we were challenged to 
think ‘outside the box’ in various ways and 

consider how we might refresh training in our Regions.  One of the areas covered was the use of 
videoconferencing – perfect timing, and what a success it has been!  Thanks to those who have helped us get 
the best from the technology – it won’t be going away.  

There will be various changes to training over the next several months – please do read any communications 
you may receive as some changes may well impact you. For training to fully meet your needs, I need to know 
what you would like.  If there are any requests for something relevant to your role that may not be covered 
in any of the modules please let me know. 

Finally, many thanks to all who support training in various ways – those with ‘Training’ somewhere in their 
role title, and others in the Regional and District teams – you know who you are.  Thank you! 

Mary Dick  
Assistant Regional Commissioner, Adult Training 
 
Stop press: From September 2020, many more courses will be delivered only by online, so do watch out for 
that.  
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Safeguarding of our young people 
 
First of all, congratulations to all of our adult members as we have the 
highest compliance rate for safeguarding training in Scotland.  

The Safeguarding Team ran 12 face to face courses from July 1019 until 
lockdown in March 2020, training 220 adults. Since March many of you have 
also completed the on-line safeguarding course. Well done! 

However, despite our good training record, most of you will probably be 
aware of the serious incident that happened on the Great Orme in North 
Wales that was well publicised in the press. We cannot be complacent when 
in charge of our young people and must follow the Yellow Card and POR at all times to ensure that our 
young people are safe from harm.  

The role of our Safeguarding Team is to support 
the development of safeguarding awareness in 
South East Scotland Region. This includes the 
delivery of the safeguarding awareness training, 
advice and guidance on safeguarding 
arrangements for events and encouraging best 
safeguarding practice within South East 
Scotland. As lockdown measures start to ease, it 
is important to understand that we must now 
ensure that, as part of Restarting face to face 
Scouting, all leaders, Executive Committee 
members and ASU members must have 

completed current Safety and Safeguarding modules done online. On a more positive note, we as members 
of the Region strive to be role models, treat everyone with respect and set a good example for others to 
follow. 

Russell Shoulder 
Regional Safeguarding Awareness Coordinator 
 
International  
 
Well, I have only been in the post for about a year now and what a very 
unusual time we have had in the Region with regards to the Covid-19 
pandemic. 

On the plus side, the 4th &103rd Braid and Greenbank ESU had a highly 
successful skiing trip to France in February that resulted in 280 
international youth nights away. Well done to the leader group that gave 
these young people the opportunity to have a scouting trip of a lifetime! 

Unfortunately, that was all the international trips we managed this year 
before the restrictions of the pandemic hit. Sections from all across the 
region had to cancel their trips to Kandersteg, Finland, the European Jamboree in Poland, and Rwanda. I 
estimate that over 2000 international youth nights away were lost this year due to the pandemic. We also 
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lost the opportunity to send contingents to Blair Atholl, 
which although not abroad, provides a fantastic 
opportunity to join in a truly international patrol camp.  

I must give a huge thank you all the leaders who have gone 
through heartache over the past five months trying to keep 
the possibilities alive and to try and minimise the loss and 
financial exposure of the families involved. I know it has 
been extremely hard and the very late announcement from 
Scouting about the restrictions to the return to Scouting 
did not necessarily help with the discussions with travel 
agents, airlines and insurance companies. 

We already have two groups organising international trips 
for 2021, so here’s hoping the trauma of the past five 
months will soon be forgotten and we can organise lots 
more trips for our young people in the years to come.                                                                 

Vikki McIntyre, AESL, Meadows Explorers, 
Braid District, at a World Scout Jamboree  

 
Again, a HUGE thank you to the leaders that managed to get the young people abroad this year and an even 
bigger one to the leaders who have had to navigate through the legalities of travel insurance. We now have 
several experts in the field in the Region! 
 
Simon Innes 
Regional Adviser, International 
 
Regional Activity Permits Scheme and Regional Assessors  
 
We have 116 leaders with Adventurous Activity permits enabling them to lead exciting activities such as 
hillwalking in more remote terrain, archery, kayaking, sailing, skiing, and mountain-biking whilst meeting the 
latest guidelines for safety.   Whilst hillwalking and water sports are perhaps the most popular activities, it is 
great to see Scouts and all our members taking part in such a wide range of activities, including skiing.    

James Sievewright, our Regional Assessor for skiing, on this trip from Braid District to Les Menuires, Feb 2020 
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We have a strong Regional team of 13 Adventurous Activity permit assessors who cover all these activities 
and they are able to recommend leaders for permits or help with training where this is needed before a 
permit can be obtained.  This winter, the hillwalking assessors ran an extraordinarily successful and well 
attended series of hillwalking training courses to enable more leaders to take to the hills once we are able 
to.  The assessors can also assist with queries about activities and are planning to run some training in risk 
assessment for adventurous activities soon. 

Bruce Macdonald 
Manager of the Adventurous Activities Permit Scheme (MAPS) and Regional Treasurer 
 
Regional Communications Group  

 
Communications play an important part in getting information to leaders 
and informing both members and the wider public about the work of 
Scouting across the Region. I took on the post of ARC Communications in 
November 2019. My aim was to share, like, and retweet the many stories 
which appear on the public Facebook, Twitter, and Instagram pages across 
the Region. Our Facebook page on https://www.facebook.com/sesscouts/, 
Twitter feed at https://twitter.com/sesscouts, and Instagram at 
https://www.instagram.com/ses_scouts/ were all promoted to share good 
news stories. 

Then the pandemic hit and lockdown meant that face-to-face Scouting had to cease. A Regional 
Communications Group was formed and has met fortnightly during the lockdown. This Group worked hard 
to make everyone in the Region aware of the various activities offered by Scouting in other places and has 
shared best practice and HQ advice on dealing with Scouting in lockdown.  

The Group promoted the Regional SleepOut event in April 
and the Regional LongestDay event in June. These events 
were promoted through newsletters, on the Region’s website 
and across the social media channels. Posts on the Region's 
Facebook page went from 42 for the whole of 2019 to over 
400 in January to June 2020. Post reach went from 17,000 in 
2019 to 270,000 in the first half of 2020 alone. Twitter 
impressions rose from 29,000 in 2019 to 216,600 in January 
to June. Throughout the period of lockdown, increasing 
numbers of people have turned to the Region's social media 
accounts to keep up to date, be inspired, and overcome 
feelings of loneliness. 

National events such as the Hike to the Moon, Jamboree on the Trail, Camp at Home, The Great Indoors 
Weekender, VE Day 75th Anniversary, ScotJam, and Blair Everywhere have been promoted to assist leaders 
involve their young people in the many activities going on across the country. The Group has also driven 
improvements to the monthly Regional Commissioner messages, Regional Newsletters with improved 
readership levels at about 45% (peer average is about 30%),and enhancements to the SES website. The 
Group has also provided support material and communications relating to Covid-19 including Programme 
Resources to be used during virtual meetings.  

Martin Browne, ARC Communications 

The next two pages give a good idea of the fantastic activities for young people in our Region. 

https://www.facebook.com/sesscouts/
https://twitter.com/sesscouts
https://www.instagram.com/ses_scouts/
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6. The South East Scotland Regional Leadership Team  

 
This report is a great opportunity to highlight the work of the members of the Regional Leadership Team. 
During 2019-20 we have been extremely fortunate to recruit some more members to the Team. The role of 
the Team members is to support the work of leaders in their day to day tasks of running sections and 
providing adventurous and safe Scouting. Please do contact the members if you have any queries or need 
advice or information.  

Regional Commissioner: Margery Naylor rc@sesscouts.org.uk 
Deputy Regional Commissioners: Diane Marshall until Dec 2019  

  

 

 

 

 

 

Martin Elliot martin.elliot@sesscouts.org.uk  and Simon Cocker simon.cocker@sesscouts.org.uk 

District Commissioners  
 
Borders  
District Commissioner: Douglas Allan douglas@borderscouts.org.uk 
Deputy District Commissioner: Brian Morrison brian@borderscouts.org.uk 
 
Braid 
District Commissioner: Judith Wood dcbraid@gmail.com 
 
Craigalmond  
District Commissioner: Mark Hesketh dc@craigalmond.org.uk. 
Deputy District Commissioners: Graeme Robertson grr.robertson@gmail.com and Martin Elliot 
martin.elliot@btinternet.com and Diane Ross diane.ross@blueyonder.co.uk  
 
East Lothian 
District Commissioner: Hilary Cartwright dc@eastlothianscouts.org.uk 
 
Midlothian 
District Commissioner: Richard Fairbairn richard.fairbairn@midlothianscouts.org.uk 
 
Edinburgh North East 
District Commissioner: Rob Whitelaw rob.whitelaw10@gmail.com 
Deputy District Commissioner: Bill Ramsay  billdramsay@gmail.com 
 
Pentland 
District Commissioner: Keith Bryce Pentlanddc@gmail.com;  
Deputy District Commissioners: Martin Southern martinsouthern@btinternet.com  and Neil Hogg 
neilh86@hotmail.com 

mailto:rc@sesscouts.org.uk
mailto:simon.cocker@sesscouts.org.uk
mailto:douglas@borderscouts.org.uk
mailto:brian@borderscouts.org.uk
mailto:dcbraid@gmail.com
mailto:dc@craigalmond.org.uk
mailto:grr.robertson@gmail.com
mailto:martin.elliot@btinternet.com
mailto:diane.ross@blueyonder.co.uk
mailto:dc@eastlothianscouts.org.uk
mailto:richard.fairbairn@midlothianscouts.org.uk
mailto:rob.whitelaw10@gmail.com
mailto:billdramsay@gmail.com
mailto:Pentlanddc@gmail.com
mailto:martinsouthern@btinternet.com
mailto:neilh86@hotmail.com
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Assistant Regional Commissioners 
 
ARC Adult Training: Mary Dick training@sesscouts.org.uk 
 
ARC Explorers: John Buchanan explorers@sesscouts.org.uk 
 
ARC Communications: Martin Browne  martin.browne@sesscouts.org.uk 
 
ARC Section Support: Neil Hogg neilh86@hotmail.com 
 
ARC Network: Laura Gilman laurathered@hotmail.com 

ARCs Youth Involvement: Euan McFadzean yi.euan@sesscouts.org.uk and Lauren Davies 
yi.lauren@sesscouts.org.uk 

 
Regional Advisers and other key Regional roles 
 
RA Adventurous Activities: Lawrence Mitchell lbmitchell@blueyonder.co.uk 
 
RA International: Simon Innes simon108th@gmail.com 
 
RA Duke of Edinburgh’s Award: John Buchanan and Neil Grant dofe@sescouts.org.uk 
 
RA Staged Performances: Alan Hunter alanrhunter@hotmail.com 
 
RA Young Leaders: Kirsty Ireland youngleaders@sesscouts.org.uk 
 
Gang Show ASU Manager: Mike Walker michaelg.walker@blueyonder.co.uk 
 
Longcraig ASU Manager: Malcolm Leckie leckie2@lineone.net 
 
Deputy Longcraig ASU Manager: Lindsay Latta lindsay.latta.edn@gmail.com 
 
Bonaly ASU Manager: (Acting) Diane Marshall until Dec 2019, and (Acting) Barry Johnston 
barry.johnston@bonaly.org.uk 
 
Regional Safeguarding Awareness Coordinator: Russell Shoulder safeguarding@sesscouts.org.uk 
 
Manager of the Regional Activity Permits Scheme (MAPS): Bruce Macdonald maps@sesscouts.org.uk 
 
Blair Atholl Jamborette Coordinator: Donald Mackay blair.atholl@sesscouts.org.uk 

 

Thank you to all our leaders and supporters: Scouting is successful because of the dedication of our leaders 
and supporters, who are all volunteers. Your time, talents, skills, and sense of humour make you a real asset 
to our Region. To all the volunteers in our Region, thank you for all that you do. You are amazing, and our 
young people are incredibly grateful. 

 

 

mailto:training@sesscouts.org.uk
mailto:explorers@sesscouts.org.uk
mailto:neilh86@hotmail.com
mailto:laurathered@hotmail.com
mailto:yi.euan@sesscouts.org.uk
mailto:yi.lauren@sesscouts.org.uk
mailto:lbmitchell@blueyonder.co.uk
mailto:simon108th@gmail.com
mailto:dofe@sescouts.org.uk
mailto:alanrhunter@hotmail.com
mailto:youngleaders@sesscouts.org.uk
mailto:leckie2@lineone.net
mailto:lindsay.latta.edn@gmail.com
mailto:barry.johnston@bonaly.org.uk
mailto:safeguarding@sesscouts.org.uk
mailto:maps@sesscouts.org.uk
mailto:blair.atholl@sesscouts.org.uk
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7. The Regional Executive Committee  
 
REGIONAL EXECUTIVE COMMITTEE MEMBERS 

 

PRESIDENT     J Richard Allan CA   

VICE PRESIDENTS    J Douglas Allan OBE 
      Sir Michael Strang Steel 
      Kenneth Thomson  
 
REGIONAL CHAIR    John Cannon 
REGIONAL VICE CHAIR                 Graeme Robertson 
REGIONAL TREASURER                 Bruce MacDonald 
REGIONAL SECRETARY                 John Bruce 
HONORARY LEGAL ADVISER                John Lunn LLB 

REGIONAL COMMISSIONER   Margery Naylor 
 
ELECTED MEMBERS    Euan McFadzean 
      Andrew Penker 
      Mark Hesketh 
                                                                                       Alistair McNeill  
 
NOMINATED MEMBERS   John Lunn 
      Margaret Winter 
                                                                                       Malcolm Cutt  
      Andrew Green 
 
CO-OPTED MEMBERS    Steve Gamble 
      Martin Elliot  (from 10.12.19) 
      Simon Cocker (from 24.03.20) 
      Edward Baker-Grey (from 24.03.20) 
 

The members of the Regional Executive Committee, including the nominated, elected, and co-opted 
members are the trustees of the Charity for the purposes of the Charities Accounts (Scotland) Regulations 
2006. 

 
Auditor: Scott Moncrieff, Exchange Place 3, Semple Street, Edinburgh, EH3 8BL  
Accountant: French Duncan LLP, 56 Palmerston Place, Edinburgh, EH12 5AY  
Bankers: Bank of Scotland, 3 Earl Grey Street, Edinburgh, EH3 PBN  
Investment Managers: Adam & Company, 22 Charlotte Square, Edinburgh, EH2 1 AF 
 
Registered Charity Number: SC010563  
 
South East Scotland Regional Scout Council HQ: Bonaly Outdoor Centre, 71 Bonaly Road, Edinburgh EH13 
0PB; Tel 0131-441-1878  
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How the Regional Executive Committee works  

It consists of office-bearers, elected members, members nominated by the Regional Commissioner, and co-
opted members. The Committee usually meets about 6 times a year. It has several subcommittees and the 
Regional Appointments Advisory Committee. It is responsible for the finances, buildings and resources 
owned by the Region. 

The Regional Appointments Advisory Committee is responsible for making decisions on the appointment of 
some leader and adult roles within the Region. The Committee members play an especially important role in 
considering the quality of our adults in Regional roles and ensuring the wellbeing of our young people as 
they undertake all their activities. 

The REC members do a great deal to support our young members in all their activities. These activities take 
place at home and abroad – ranging from the small Cub 
who went on a JOTT walk, to those young people and 
leaders who went to the World Scout Jamboree. 

Holden, a Cub from the 1st Musselburgh Cub Pack, walks 
down to the Esk on a JOTT walk (left). Jamboree on The 
Trail is an annual day for the World Scout Movement to 
hike together. 

In December, around three-quarters of the unit came 
back together at Bonaly for a reunion weekend, which 
included a North American inspired menu (breakfast 
burritos, pancakes, and pizza!), and a trip to the 
Edinburgh Winter Wonderland. They also had a meeting 
with Tim Kidd, UK Chief Commissioner; Andrew Sharkey, 
Chief Commissioner for Scotland; and of course, Margery 
Naylor, Regional Commissioner (below).  

Some of the young people from the Unit attended last year’s AGM and gave an enthusiastic presentation 
about their experience at the World Scout Jamboree.  
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8. Our finances  

I took over as Regional Treasurer last Autumn and it has been an 
interesting period, but I am hopeful that things might settle down over 
the coming months.   
 
I am pleased to report that our financial position in the Region remains 
strong with significant reserves.  This means that we were recently able 
to agree to progressing a project to build new showers at Longcraig 
Scout Centre in time for the next season and to fund these from our 
reserves.  The reserves also include £57,000 in restricted funds which 
must be used for the purpose set out by the original donor.  The William 
Lyburn Fund has provided welcome support for many years to young people going abroad and we intend to 
raise the profile of the other funds which provide for disabled Scouts, jamborees, expeditions, and 
development in general. We will be providing more information about this on our SES Scouts website and in 
our monthly newsletters, so watch out for it. 
 
However, last financial year (to end March 2020) has been a tough year for all outdoor centres before Covid-
19, and Bonaly Scout Centre is no different in that respect.  Then in March, because of Covid-19, we had to 
refund bookings that had been made for the coming year.   This resulted in an operating deficit in 2019-20 of 
£105,000 at Bonaly. The total deficit for 2019-20 at Bonaly was £144,000 including capital expenditure and 
some long overdue refurbishments.   
 
Clearly the current position at Bonaly is not sustainable, so we are reviewing this and are hopeful that plans 
can be made which will enable Bonaly to continue with an exciting future in prospect.  In spite of it being a 
tough year, we were also able to purchase a boat at Longcraig and to fund the Scouting Support Officer post 
from reserves, providing welcome support to Scouting members in the Region.  Our overall deficit for year 
came to £208,000.   
 
The figures quoted above are from unapproved accounts which still have to be signed off by the external 
examiner and also the Trustees.  Once that has been done in the Autumn, the full accounts will be available 
to read, so please look for them on our SES Scouts website in due course.   
 
Bruce Macdonald, Regional Treasurer, and Manager of the Adventurous Activities Permit Scheme (MAPS) 

                                                                                                              Permit holders on a training exercise in the hills 
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9. Our members in the Region  
 
Census of Membership in South East Scotland Region for the year ending 31 January 2020 
 
UNITS   

Beaver Scout Colonies  104 
Cub Scout Packs  107 
Scout Troops  95 
Explorer Scout Units  43 
Local Scout Networks  7 
Active Support Units  11 
Young Leader Units  8 
Groups 92 
Districts  7 

 

   

YOUTH MEMBERSHIP              Male                      Female            Self-identify                        Total                                                
Beaver Scouts 1,623 240 1 1,864 
Cub Scouts 2,026 299 7 2,332 
Scouts 1,706 355 6 2,067 
Explorer Scouts 575 175 1 751 
Network members                                  217 94 0 311 
TOTAL YOUTH 
MEMBERSHIP 

6,147 1,163 15 7,325 
 

   

LEADERSHIP and 
ORGANISATIONAL 
SUPPORT                                     Male                      Female            Self-identify                     Total                                                 

   

Sections Leaders, 
Asst Leaders, etc 
(adults)  

714 487 
0 

1,201 

Managers, e.g. GSLs  69 44 0 113 
Governance roles, e.g. 
Exec members 193 207 0 400 

All support roles  171 132 0 303 
TOTAL ADULT ROLES 1,147 870 0 2,017 
     
TOTAL MEMBERSHIP 7,294 2,033 15 9,342 

 

   

 
SES Census key facts 2020  
 

• Total young people = 7,325, down 0.9%, slightly below Scotland’s average  
• Beavers (2%) and Cubs (4.3%) declined slightly - in line with Scotland’s numbers 
• Scout numbers remained static and Explorers increased 11% - more than the average increase 

in Scotland 
• Network numbers remained static 
• Total waiting list across the Region = 1,240 young people   
• Young Leaders = 335, up 19 or 6% on 2019  
• Total adult leaders for sections increased by 6.9% - second highest increase in Scotland. 
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10.  Awards for leaders and adult volunteers  
 

It is a privilege to see the many examples across our Region of the astounding hard work of all the adult 
leaders and volunteers who make Scouting such a real adventure for young people. The awards listed below 
are a chance to recognise the amazing achievements, commitment, and dedication of our leaders and 
volunteers at Regional level. Each District will have its own Roll of Honour as well. Congratulations to all of 
you! 
 
 

The Chief Scout’s Commendation for Good Service 
 
“For good service while holding adult roles for not less than five years.” 

 
• William Alistair Mcneill  
• Andrew Green  
• George David Oliver Grieve  
• John Alexander Lunn  
• Judith Margaret Wood  
• Kirsty Anne Ireland 

 
 

The Award for Merit 
 
“For outstanding service of not less than 12 years, and 10 years exceptionally.” 
 
 
 

• Alan David Gibson  
• Alison Mackellar Thomson  
• Brian Morrison  
• Catriona Sula MacGregor  
• John Martin Southern  
• Keith Douglas Bryce  
• Lindsay Jean Latta  
• Martin Imrie Browne  
• Mary Dick 

 
 

The Bar to the Award for Merit 
 
“May be awarded after at least five years of further outstanding service after receiving the 
Award for Merit.” 
 
 

• Anthony Nicholas Abbott  
• Derek William Brown  
• Douglas Richard Allan  
• Malcolm George Cutt  
• Stephen Robert Gamble 
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The Silver Acorn 
 
“The Silver Acorn is awarded after at least 20 years’ service, which should be specially 
distinguished and appreciably better than outstanding.” 
 
 

• Alastair William James Reid  
• Graeme Rodger Robertson  
• Irene Garrow Bonthrone  
• John Russell Shoulder  

 
 

The Bar to the Silver Acorn 
 
“Awarded only after a Silver Acorn and for at least a further five years of similarly 
distinguished service.” 
 
 

• Aileen Thomson  
• Alan Rutherford Hunter  
• Ian Andrew Harrower  
• Malcolm John William Leckie 

 
 

The Silver Wolf 
 
“The Silver Wolf is the unrestricted gift of the Chief Scout and is only awarded for service 
of a most exceptional nature over many years.” 
 
• John Murray Lyall 

 
 
And looking forward – is this how Scouting will be done more often in the future? 
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11.  Our thanks  
 

South East Scotland Scouts would like to thank all our leaders, volunteers and supporters for their 
commitment and contributions over the last year. We could not be as successful as we are without their 
unfailing commitment, time, energy and most important – enthusiasm! 
 
We also greatly appreciate all the assistance which our Regional staff give to everyone in the Region and 
outwith, even when dealing with requests from all over the world. 

  
Thanks to the key volunteers at Longcraig Scout Centre 

 

 

 

 

 

 

Malcolm Leckie, Manager                    Lindsay Latta, Asst Manager                    Ian Harrower 

 

Thanks to all our staff at Bonaly Scout Centre 

• Mark Campbell, Bonaly Centre Manager 
• Barry Johnston, Facilities Manager 
• Neil Kirk, Activities Manager 
• Blanche Vevers, Regional Finance Officer  
• Lynne Wilson, Regional Administration Officer 

 
And special thanks to these people who have worked so hard for us over the year: 

   
MARTIN BROWNE 

ASSISTANT REGIONAL COMMISSIONER 
COMMUNICATIONS 

 

MIKE TREANOR 
SCOUTING SUPPORT OFFICER 

 

RUSSELL SHOULDER  
REGIONAL SAFEGUARDING 

AWARENESS COORDINATOR 
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           And special thanks to our incredible District Commissioners! 

 
 
 
 
 
 
 
 
 
 

Borders: Douglas Allan                                               Edinburgh North East: Rob Whitelaw 
douglas@borderscouts.org.uk                                   rob.whitelaw10@gmail.com  
 

 
 

 
 
 
 
 
 
 

Craigalmond: Mark Hesketh                                    Braid: Judith Wood 
dc@craigalmond.org.uk                                            dcbraid@gmail.com  
 

 
 
 

 

 

 
 

Midlothian: Richard Fairbairn                                   Pentland: Keith Bryce 
              dc@midlothianscouts.org.uk                                      pentlanddc@gmail.com 

                                                
 
                                                     East Lothian: Hilary Cartwright 
                                                                                              dc@eastlothianscouts.org.uk 
 

mailto:douglas@borderscouts.org.uk
mailto:rob.whitelaw10@gmail.com
mailto:dc@craigalmond.org.uk
mailto:dcbraid@gmail.com
mailto:dc@midlothianscouts.org.uk
mailto:pentlanddc@gmail.com
mailto:dc@eastlothianscouts.org.uk
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